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to “more interesting work” which is why the



job recommendation presents when it



stay consistent with that and keep the job



The survey’s revealed a greater inclination



does. Along those veins, | also decided to



recommendations driven first by subject



More interesting work



Better co-workers /



peer recommendation



Better company



Recommendations



based off —



In my initial thoughts | thought that people



company recommendations.



would be more moved based off peer and






changes



Motivators for job



Lo-Fi narrowing






